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BUILDING INCLUSIVE COMMUNITIES SINCE 1964

BEST
WORKPLACES WE WON!
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to artists, including
these TRE clients

1 We want to create | By supporting this

Enterprise Zone |
o o more stories like employment initiative,
Capital Campaign | .
you can receive a
This campaign allows us to I
focus on meaningful and : I
H lued
gainful employment e;ISla - uef |
opportunities for the disabilit OEVEE S L it
PP Y Chick-fil-A for over in addition to the tax
community. 10 years I deduction


https://youtu.be/rBtuuqLESFs?si=JmnFVfFpsEHLoUaG
https://issuu.com/springsgazette/docs/bestworkplaces2024
http://www.tre.org/
https://youtu.be/-nfXkrnHEgA?si=XtA7zWNkStHCZ5h9
https://www.tre.org/stories/scottys-story/
https://www.tre.org/capital-campaign/
https://www.tre.org/capital-campaign/
https://www.tre.org/wp-content/uploads/2024/02/EZInformation.pdf

13,0001- individuals served by TRE
]OO new staff members hired to help

SOO-l- total employees & SO-I- at TRE for over 10 years!

Facing Challenges with Solutions
CMA Transition -
families supported

@ Several system changes happened at the same .
r@) with the help of

Respite Programs

time which led to backlogs, but our targeted

backlog plan eliminated all backlogged volunteers who
activities completed

Staff Recruitment & Retention hours!

We have over 90% of our positions filled, and
will be continuing our focus on hiring the very
best staff to fill vacant positions while fostering
retaining staff to provide the consistency &
stability that people need that when receiving
services.

The Vault
i @ We will be rolling out a portal in 2025 for

people we serve to see their information and
where they are in the process of accessing
services. It is intended to improve
communication and streamline access to
information
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http://www.tre.org/
https://www.instagram.com/the.resource.exchange
https://www.facebook.com/tre.org
https://www.linkedin.com/company/the-resource-exchange
https://tre.dm.networkforgood.com/forms/tre-e-news
https://www.youtube.com/user/TREColoSpgs
https://www.tre.org/services/break-time/
https://www.tre.org/2024-a-year-of-opportunity-and-celebration/
https://www.tre.org/

